What do I need to do to get ready for college?
In college, there are NO ARDs or other people who make decisions for you. YOU are responsible for making all disclosures and decisions about your program -not your parents or guardians. ONLY YOU can disclose that you have a disability (ADA, 1990 (ADA, , 2008 ). It's a very personal decision. If you choose not to speak about your disability, NOBODY will ask and NOBODY can allow special accommodations. If you choose to speak about your disability, you need to be prepared to describe it, to tell how it effects your dayto-day functioning, and to tell what you need to do to accomplish the job or class work. You will also need to bring current documentation describing the disability and how it affects you in an academic setting. The course work and requirements for a class are determined by the faculty. The essential requirements cannot be changed by anyone but the instructors. As a student, I am responsible for the following:
• Be qualified & ready to meet academic & technical standards.
• Attend class.
• Follow classroom rules & procedures.
• Follow school policies & procedures for accommodation.
• Adhere to St. Philip's Codes of Conduct.
• Disclose disability, if necessary.
• Specifically request accommodation if you need it.
• Collaborate with the process of accommodation.
• Use accommodations appropriately.
Requesting Services If you decide to come to Disability Resource Center, you will be required to produce current documentation of the disability, and to meet eligibility requirements.
The documentation must:
• state the specific disability It is unacceptable to expect more than "reasonable accommodations" for the disability.
You must comply with your responsibilities. If you don't, Disability Resource Center will take the necessary steps to address this aspect of the problem with the student.
Letters of Accommodation
Letters of accommodation are divided into three areas of information:
What the student is responsible for How the student learns best What the instructor is responsible for.
Maintaining Services
You are responsible for requesting /renewing services each semester you are enrolled.
To renew or continue services, 1) you must complete the Renewal &
Continuation of Services form
2) and submit your course schedule to the Disability Resource Center in a reasonable and timely manner.
3) Pick up and deliver your Letters of Accommodation to each instructor.
Grievance Procedure
Informal Grievance Procedure If a situation occurs in which you believe you were treated unfairly by a staff or faculty member or a college administrator, you should schedule a conference with the individual in an attempt to resolve the problem.
Formal Grievance Procedure If the informal procedure does not resolve the issue then you must file a written grievance containing a full description of the problem and the remedy requested with the Supervisor.
How it Works
The Disability Resource Center provides for equal opportunity access to education for students with disabilities as outlined by the Americans with Disabilities Act (ADA, 1990 (ADA, , 2008 . The purpose of accommodations you implement is to "level the learning field". Accommodations allow you, the student, to work around common day-to-day demands that act as barriers to learning because of the disability. Individual accommodations are selected on a case-by-case basis and are chosen to support specific learning functions (e.g.: focus/sustained attention, memory, language understanding or expression, reasoning or decision-making, mobility, dexterity or speed). Your accommodations are specifically determined by the disability documented, and chosen according to the type of material you are learning. While all students learn, students do not all learn in the same manner. Likewise, not all students who have disabilities require or want accommodations. It is unacceptable, and illegal, to be penalized for having a disability. Still, you are first expected to maintain the standards that apply to everyone in the course. In the words of the law, the Americans with Disability Act (ADA, 1990 (ADA, , 2008 , students with disabilities must be "otherwise qualified" to do the work with or without accommodations. That means you must ultimately be able to "do the job" using these accommodations and by applying regular practice and good student habits. • Students with disabilities are students FIRST.
• You are expected to meet the same academic and technical standards in your program whether you need accommodations or not.
• The issue is NOT whether you require special procedures, but whether YOU ARE MASTERING THE MATERIAL.
Fundamental Facts "St. Philip's College ensures access; the student creates success."
It is your choice to seek assistance from the Disability Resource Center.
It is your responsibility to make any appointments through the appropriate individual or center.
It is your responsibility to check ACES for any announcements.
Accommodations remove barriers created by your disability. Your effort and mastery of your subject will determine your success.
Accommodation decisions are made classby-class based upon your current need.
Your instructor does not need to automatically change or accommodate the instruction if you mention your disability. You must present a Letter of Accommodation.
"Accommodations" start when you provide the instructor with an official Letter of Accommodation. That's when they become officially advised that adjustments are authorized.
Instructors are not required to provide accommodations that would alter the nature of a program, lower or waive academic requirements, or result in undue financial burden. Schools are also not required to provide personal devices such as wheelchair, attendants, glasses, hearing aids, tutoring, or readers.
You must request accommodation letters each semester.
Students with disabilities are responsible for meeting the instructor's academic and technical standards including attending class, meeting deadlines, and producing acceptable quality work.
Common Accommodations Managing Class Work and Tests
Typical accommodations are used to support unreliable or weak memory, fleeting focus, weak language systems, and difficulty coordinating writing and listening simultaneously, among other things. Here are examples of some common accommodations. Others may also be selected.
Access to instructor's notes: Many instructors post outlines, PowerPoints, or notes on their websites. Print these off to follow in class and review.
Recording lectures for later review. Student must provide the recorder and tapes or media.
Seating at the front of the class or other "priority seating": Student should be allowed priority seating at the front of the class or near a door (e.g.: for taping or taking quick breaks).
Short, frequent breaks: Student should be allowed priority seating at the front of the class or near a door.
Extended time for testing and in-class timed exercises. Students are allowed 1.5 to 2 times the amount of time to complete exams [e.g.: 1 hour test allows 1-1/2 to 2 hours; 2 hour test allows 3 to 4 hours].
Testing in a quiet, reduced-distraction location ("distraction-reduced space"): Instructors may allow a student to complete exams in their offices or other quiet space.
Use of a "fact" sheet (e.g. term list, multiplication 
